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Code of Conduct of BVM Seil- und Hebetechnik GmbH

1. Introduction

BVM Seil- und Hebetechnik GmbH is committed to responsible and sustainable business practices. We expect
ethical conduct from ourselves and our business partners that complies with legal requirements and reflects high
moral standards. This Code of Conduct serves as a guideline for our corporate actions.

2. Compliance with laws and regulations

We undertake to comply with all applicable national and international laws and regulations. This includes, in
particular, requirements relating to labour law, environmental protection, competition law and data protection.

3. Fair working conditions

We are committed to fair and safe working conditions. This includes:

. Compliance with statutory minimum wages and working hours

. No child labour or forced labour

° No discrimination on the basis of gender, origin, religion, disability or other personal characteristics
. Respectful and fair treatment of all employees and business partners

4. Sustainability and environmental protection

As a responsible company, we are committed to protecting the environment. This includes:

. Compliance with all environmental laws and regulations

. Efficient use of resources such as energy and water

. Avoidance and reduction of waste and emissions

. Use of sustainable and environmentally friendly materials where possible
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5. Ethical business conduct

We are committed to fair and transparent business practices. This includes:

. Prohibition of any form of corruption, bribery and fraud

. Compliance with data protection and confidentiality requirements
. Respect for intellectual property

. Fair competition and compliance with antitrust requirements

6. Responsibility in the supply chain

We expect our suppliers and business partners to comply with comparable ethical, social and environmental
standards. In particular, we require:

. No use of conflict minerals
. Ensuring fair working conditions throughout the supply chain
° Compliance with all relevant environmental standards

7. Implementation and validity

This Code of Conduct is binding for all employees of BVM Seil- und Hebetechnik GmbH as well as for our business
partners. Violations of these guidelines may have consequences for the business relationship. We are convinced
that responsible corporate governance contributes to long-term value creation for all stakeholders.

With this Code of Conduct, we aim to ensure that our business relationships are based on integrity, fairness and
sustainability. We thank you for your support in implementing these principles.

48268 Greven (Westphalia), November 2025

(Signed) Martin Pelster, Managing Director
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